
MENTORING  2012

PROGRAM

I look forward to seizing this opportunity to 

enhance my skills and further my career!

I am interested in applying for

the DEAF WAY MENTORING 2012

PROGRAM.  Please send me an

application packet or apply

online @ www.deafway.net

Name:________________________

Address: _____________________

______________________________

Phone: (___) __________________

email: _________________________

JANUARY 2012  to

JUNE 2012

5240 OAKLAND AVENUE
 ST LOUIS MO   63110

T: 314.289.4294      F: 314.2894295

W: www.deafway.net

email: deafway@paraquad.org

CLEAR AND EFFECTIVE
COMMUNICATION IN ANY 

SITUATION

        a division of  PARAQUAD

http://www.deafway.net
http://www.deafway.net
http://www.deafway.net
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M E N T O R I N G  2 0 1 2
DEAF  Way believes all interpreters have strengths as well as areas of potential growth.  The 

Mentoring 2012 program is a one-on-one Mentor/Mentee relationship that provides 
individualized skill development.  This year we are excited to offer two tracks of Mentoring!

THREE MONTH MENTORSHIP: $200.00 $   SIX MONTH MENTORSHIP: $300.00

Three month program- .6 CEU’S upon
   completion. -192 HOURS

Application with State Committee of
   Interpreters. Application fee included.

Focus on more of the daily work of an
   interpreter. 

 M A R K  Y O U R  C A L E N D A R S
L E V E L S 1 , 2 , 3 M AY A P P LY

APPLICATIONS DUE:  JULY 29, 2011

INTERVIEWS:  AUGUST 1-12, 2011

MENTOR TRAINING: DECEMBER 19, 2011

Areas of individualized study development 
include--ASL skills; sign production; processing 
speed; morphemes; professional/ethical issues; 
voicing skills; professional demeanor and other 
areas identified by the Mentor/Mentee.

Six month program-1.2 CEU’S upon
          completion.- 384 HOURS

Application with State Committee of
          Interpreters. Application fee included.

Strong emphasis on linguistic 
competence

BOTH MENTORSHIP PROGRAMS INCLUDE:

HOMEWORK & MONTHLY MEETINGS

CONSISTENT MENTOR

REGULAR REQUIRED VIDEO TAPINGS

MINIMUM 2 BUSINESS DAYS PER WEEK WITH SET SCHEDULING

EXPOSURE TO BUSINESS ASPECTS OF THE JOB

EXPOSURE TO A VARIETY OF PROFESSIONAL SETTINGS


